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The SECURE project is developing
coordination and support measures to
create, trial, implement, and mainstream
a common Research Career Framework
which offers a suite of options to support
research-performing/research-funding
organisations in the recruitment,
employment, training, development,
progression, and mobility of researchers
with the aim of improving research
careers and reducing career precarity
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Council Recommendation on Research Careers

il ournal B
ofthe Europesn Usion C s
20122009
ERAC Plenary - 14 February 2023 G2D1640 =
Technical document on a European framework for research careers ‘UG RECOMMENDATION;
EUROPEAN of 18 December 2023
COMMISSION i , innovation and
Furope
(c202301640)
Brusscls. 13.7.2023
Section 1 COM(2023) 436 final
HE COUNCIL OF THE EUROPEAN UNION,
Background 2023/0285 (NLE)
e development of a Commission proposal for a European framework for research careers Having egard o the Tresty on the Functioning of he European Union, and i particular Arile 152(9) nd Arcle 292,
constitutes the first of the three activities identified by the Commission in action 4 of the ERA it and second entence, ot .

Policy Agenda. It will aim at addressing all existing challenges in a comprehensive document,
building on the political guidance received, notably through the Council Conclusions on
research careers, the Pact for R&l, the ERAC SWG HRM and the Task Force on the revision of Proposal fora
the Charter and Code, and the COMPET debate on young researchers at times of crises.

In the Council Conclusions on “Deepening the European Research Area: Providing researchers (COUNCIHRECOMMENDATION, L
with attractive and sustainable careers and working conditions and making brain circulation a
realty”of Hay 2021, the Commision was requested to make  proposal that would iclude

spects such as recruitment, incentives for early-career researchers, career diversification
2nd progrestion, nteraperabilty with all sectors of the society ncluding idustry. balanced
talents circulation, researchers’ assessment, gender equality, work-life balance, and an
improved governance and services for Euraxess.

In addition to the political guidance received and the current exchanges with Member States
and stakeholders in the ERA Forum, the proposal will build on the evidence gathered and
input received in the last two years in the context of studies contracted by the Commission @ " st et sk Bt » i
(asessment of the previous ERA actins, dedicated onalyss on new festures sich as sl Benc adogeed on 1 oy 2020 1
mobility, monitoring) and extensive interactions with stakeholders in the last three years. and that they need specific sets of skills to have successful careers within and outside academia. It foresees the
takes into consideration also input received in the context of stakeholders consunauons vw o bt

European Strategy for Universities, and information or studies from third parties,

mcludmg the OECD. Sl
P v e R T

Having regard o the proposal from the European Commisson.

on a European framework to attract and retain research, innovation and ) Commen Rsonmedacen 2009231 )l vt 1l i suporing s o
eatreprencurial taleats [o Earops| Recaces (Chter o Code T Tor Rmm\laﬂ bave b«nmg e pois lor rsches aod cuplyers

s of s, conbuing (o sengherin the Hropun R A (B4 ad sppariog he

devdopment of 3 e ascive ope +n susibic Union B mare for resichr, A Europesn

princpls
o the Charte a1d Code fo Reseches he Fiuman Resources Sttey for Reserchers (RSAR. 5 in phce
ine 2005

the devlopmen f 4 Europen Conpetnce Fework for Ko, d apport o iping ey
Pact for

This technical document aims at sharing with ERAC delegates information on the main
e<ements that the Commission believes should be addressed in its proposal,
of

and some
posed solutions. In the context of the framework for research careers, the Commission 1 ) The Comnsion Commuicaion e 4 New ERA for Resach and lanovio’ adoped o 30 Spteabe

womng on a revised version of the Charter and Code for researchers (see section 3 for an pee) o el 2 sl oy by o e
initial draft), in line with the May 2021 Council Conclusions on research careers and expected o ot bk adequatly addressed ave ihe past years. 1 lso hghlghs the frequent mialignment berween
outcomes of action 4 of the ERA Policy Agenda. The new Charter and Code will become a mesches

Charter for Researchers addressing simultaneously all relevant actors. It will be adapted to Skills
the curen s . f lay with egard to cements such 2 Open Science or gendr equaly (5 erdaprt of 3 vmpene ek ot e, e ot g

and whi the current C&C and the dedicated work of the ERAC Triangle Task berween ;mdemm and industry, targered g
Forcer it it ncusde values an pincpie of the Pac fo REl and elevant lements
new framework for research careers. Its focus on all sectors is proposed to be clarified e

and strengthened, to pursue uptake also beyond academia. Continuity will be ensured in
tutions that have endorsed the principles of the current version of the o o1l
Charter and Code and adhered (or are in the process of adhering) to the Human Resources P L e L S L

Strategy for Researchers. 20 274

EN EN

o e Counc,

ELI htpy datncurop.cufeljCT20231640]0) 119
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e Fmpowerment
European Framework for Research Careers

Pillar 1 Pillar 2 Pillar 3 Pillar 4

Pillar 5 Pillar 6 Pitlar 7 Pillar 8

. Funded by
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@ECURE Sustainable Careers for

Researcher
Researc] her Empowerment t

e Fmpowerment
Example of Recommendations in Pillar 2

2. Recognition, interoperability and comparability of researchers’ careers

7 Member States and the Commission are recommended to promote and support a full recognition of researchers’ careers as
well as an equal esteem and reward of the different paths regardless of the sector of employment or activity, and to take
supportive measures to allow for their full interoperability and comparability across Member States, sectors and institutions.

g Non-linear, multi-career and hybrid paths could be encouraged and supported by Member States, and should be recognised
on a par with linear career paths with multiple professional outcomes.

9  Member States are recommended to implement new versions and updates of the European Skills, Competences,
Qualifications and Occupations classification, with specific regard to researchers’ occupations and skills.

10. Member States are recommended to encourage human resources offices in all sectors to map career structures for researchers
against the profiles referred to in point 5 of this Recommendation.

Funded by
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European Support for Research Careers

EN

l ‘ HR EXCELLENCE
IN RESEARCH

European Charter for

Researchers and HR Excellence

in Research Award (HRS4R)

THE EUROPEAN
COMPETENCE FRAMEWORK
FOR RESEARCHERS

MANAGING

7N
RESEARCH

COGNITIVE
ABILITIES

European Competence
Framework for Researchers
(ResearchComp)

European Classification of
Skills/Competences,
Qualifications and Occupations
The first public release

A Europe 2020 initiative

European Skills, Competences,
Qualifications, and Occupations
Classification (ESCO)

Sustainable Careers for
Researcher
Empowerment

//- a" \ A [__
v :;*:‘! \ ‘ @ Tale"t
\ \\. P Platform

1%,.

R

The one-stop-shop
gateway for researchers
and innovators in
Europe and beyond

ERA Talent Platform
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ECURE Sustainable Careers for
Sumtainabl carecrs for Researcher

Researcher Empowerment

— Empowerment
SECURE Research Career Framework (V1)

Translation of European Framework for Research Careers:
v e Relevance of each recommendation
Attt e Relevance of Charter for Researchers
e Relevance of ResearchComp and ESCO
e How each recommendation reduces precarity
e Actions to implement each recommendation
,,,,,,,,,, e e C(Challenges to implement each recommendation
i ey First Draft of SECURE
- e Research Career Framework
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ECURE Sustainable Careers for
Sustainable C: areers for Researcher

Researcher Empowerment

S —— Fmpowerment
Trials at Organisations and Public Consultation

Trials at Partner Organisations: Consultation with Community:

e University of Cyprus Meeting with Researchers
University of Rijeka Meeting with Organisations

NOVA University Lisbon Meeting with Industry

UEFISCDI National Funder Open Survey via EU Survey Tool
PLOCAN Research Institute Extensive discussions with partners
ADoc Talent Management

B Funded by
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SECURE Research Career Framework (V2)

Action Area 1

Strategy

Action Area 5

Mobility

Action Area 2 Action Area 3

Stability Conditions

Action Area 6 Action Area 7

Assessment Pathways

Action Area 4

Skills

Action Area 8

Interoperability

secureproject.eu.
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R — Fmpowerment
Action Areas and Actions

High-level actions to reform and improve

Action Area 1
research careers at organisations and align

Strategy

the national reform of research careers

Funded by
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R — Fmpowerment
Action Areas and Actions

Actions to improve the stability of research

Action Area 2
careers via permanent/open-ended and

Stability

fixed-term contracts and tenure track-like models

Funded by
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R — Fmpowerment
Action Areas and Actions

Actions to improve the working conditions of

Action Area 3
researchers and ensure a fair, safe, equitable,

Conditions

and rewarding working environment

Funded by
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R — Fmpowerment
Action Areas and Actions

Actions to improve the professional development

Action Area 4
of researchers to improve their

Skills

skills/competences and career development

Funded by
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R — Fmpowerment
Action Areas and Actions

Actions to improve international, intersectoral,

Action Area 5
and interdisciplinary mobility of researchers for

Mobility

better talent circulation and collaboration
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R — Fmpowerment
Action Areas and Actions

Actions to improve the assessment of researchers

Action Area 6

to recognise a wider diversity of contributions in
Assessment

their grant and career evaluations

Funded by
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R — Fmpowerment
Action Areas and Actions

Actions to improve the diversity of research

Action Area 7
careers including more career paths, non-linear

Pathways

and hybrid careers, and entrepreneurship

Funded by
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R — Fmpowerment
Action Areas and Actions

Actions to improve the interoperability and

Action Area 8
comparability of research careers across career

Interoperability

steps, organisations, sectors, and countries

Funded by
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Example of Actions in Action Area 3 - Conditions

21. Collect and share best practices on improving
working conditions of researchers

26. Review and improve support for flexible working
conditions and work-life balance

. Ensure recruitment and progression are open,
transparent, and merit-based

27. Review and reduce bureaucratic and
administrative obligations of researchers

. Communicate clearly on rights and obligations
of researchers and organisations

28. Review and improve support for academic
freedom and protection from interference

. Review and improve remuneration for
researchers to be competitive and commensurate

29. Review and improve support for equality,
diversity, and inclusion of researchers

. Review and improve support for researchers to
access social protection benefits

secureproject.eu.

30. Identify scope of precarity and tailor support to
reduce precarity of researchers
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ECURE Sustainable Careers for
Sumtainabl carecrs for Researcher

Researcher Empowerment

— Empowerment
SECURE Deliverables and SECURE RCF Webtool

e SECURE deliverables in Zenodo: e SECURE RCF webtool on the website:

bit.ly/securedeliverables bit.ly/securercfwebtool

A Funded by
L the European Union
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